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Abstract: 
Promoting internationalisation, recognition and mobility, supporting changes in line with Bologna 
principles TransCoCon focuses upon enhancing cultural awareness and promotion of transcultural 
competence in the professional context of nursing and healthcare.  This is achieved through the 
development and dissemination of self-contained Reusable Learning Objects (RLO) which address 
practical cultural concerns and highlight best professional practice.  Each resource represents about 
15 minutes of learning  and focusses upon the addressing a single learning goal, which may be used 
many times and in different settings.  
The participatory design and development, testing, implementation and dissemination of  5 
interactive multimedia Reusable Learning Objects (RLOs) provide an innovative method of teaching 
and for lifelong learning,  which can be used for initial nurse education and  continuing professional 
development as well as providing significant learning opportunities for those in other healthcare 
professions to explore their roles within multi-disciplinary teams.   
The implementation of the RLOs will strengthen the quality in our cooperation as a whole as well as 
partners' educational programmes, as it will be a tool for better preparation of mobilities for student 
nurses and nursing lecturers.   
In continuous vocational education, qualified nurses will benefit from the RLO's, as they can use 
them at their own convenience to improve their work within an inter-cultural team in their own 
country or to prepare for a mobility in order to promote their own expertise. For those with less 
opportunities for mobility or inter-cultural exchange, the RLO's can give a first insight into nursing in 
other countries and offer a base for reflection of the respective own cultural and professional 
understanding. 
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